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13-1.G.Part-time employees are ineligible for leave under Article 17.Q 17.H, Family 
Medical Leave.  However, part-time employees who are unable to work part 
or all of their assignment, due to an event for which leave is granted to eligible 
employees under Article 17.Q 17.H, shall be considered current employees 
within the meaning of Article 13-1.B.6 from the date they become unavailable 
for employment, until the conclusion of the next complete semester.  
Verification of the qualifying condition or event causing them to be 
unavailable for employment shall be provided by the employee in the manner 
specified in Article 17.Q 17.H.  Part-time employees under this section shall 
accrue additional semesters of service only in accordance with Article 20.C.2.  
Part-time employees unavailable for employment under this section shall 
retain eligibility for the same modal load for assignment purposes that they 
had prior to the time they stopped working.  Part-time employees may use the 
procedure provided in this section no more than once in any twenty-four-
month period running backwards from the date the rights under this section 
are first invoked. 

 


